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EVERY CHILD STARTS WITH POTENTIAL, BUT

THEY DON'T ALL GET THE CHANCE TO UNLOCKIT.

There are tens of thousands of Australian children who face an unfair, uneven start in the world.
The postcode they’re born in, and the education they can access, can radically impact their whole future.
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We know that a great teacher can make the difference for students. Teach For Australia develops and supports leaders
who positively impact students’ academic achievement, access to opportunities, attitudes towards learning and aspirations.
Our teachers bring subject area expertise, filling teaching vacancies at schools that need them most.




“She showed me it was cool to be smart.

I'd never realised that before | had Ms. Henry
as a teacher. | was the only student from the
school who has ever gone through the process
of finishing VCE [Victorian Certificate of Education].”

- Hannah, former student of Melanie Henry (Cohort 2011)

The lower the level of education a child obtains, the further
their opportunities in life diminish. Access to employment
and earnings are reduced; levels of health and wellbeing are
impacted. Too many Australian children are left behind based
on background, not merit. They’re thrust into a cycle of
disadvantage that’s difficult to escape. It’s not their choice;
and itisn’t their fault.

Our vision is of an Australia where all children, regardless of
background or postcode, attain an excellent education
- the key to unlocking their potential.

“ASSOCIATES HAVE BEEN WONDERFUL FOR OUR STUDENTS.

[THEY] ARE ALL INCREDIBLE PEOPLE AND OUTSTANDING EARLY
CAREER TEACHERS. THEIR SUITABILITY FOR THE PROFESSION IS A
STRONG ENDORSEMENT OF THE TEACH FOR AUSTRALIA RECRUITMENT
PROCESS. THEY BRING WITH THEM FRESH PERSPECTIVES THAT HAVE
SIGNIFICANTLY SUPPORTED THE DIVERSITY OF OUR STAFFING PROFILE
AND OUR OVERALL SCHOOL IMPROVEMENT.”

- ADAM POTITO, PRINCIPAL AT NEW NORFOLK HIGH SCHOOL, TASMANIA




WE RIGOROUSLY RECRUIT, EMPOWER AND
ENERGISE HIGH-CALIBRE PEOPLE FROM ALL WALKS OF

LIFE TO MAKE A DIFFERENCE IN THE CLASSROOM

We accelerate the leadership development of
Associates as highly effective teachers.
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WE PARTNER WITH SCHOOLS

THAT NEED THE MOST SUPPORT

We are building a pipeline of leaders in the education system.
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6 Assistant Principals
Most of our Alumni remain

92% of Alumni believe they have a role
to play in achieving educational equity



“IT DOES WHAT IT SAYS ON THE

BOX! | HAVE SOUGHT INCREASING
LEADERSHIP AT MY SCHOOL, WHILST
DRIVING CHANGE AIMED AT REDUCING
EDUCATIONAL DISADVANTAGE.”

- DANIEL CRANE, COHORT 2018 FELLOW

TEACH TO
ZLEAD

We are investing in people who can drive change.
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Effective school leadership is key to improving educational
outcomes. Teach To Lead is a professional development program
that accelerates the development of emerging school leaders

at the schools that need the most support.’

93%

of Teach To Lead Fellows believe their Impact Initiative
has improved outcomes for students at their school

0
100% ) ¢
of Fellows believe that their performance as a leader has
improved as a direct result of participating in the program *

100%

of Fellows believe that other members of their cohort
helped them to grow and develop

“Teach to Lead has been, without a doubt, the best
professional learning program | have
undertaken during my career to date.”

— Lachlan Nicolson, Cohort 2017 Fellow



HELP US CONTINUE TO MAKE A DIFFERENCE

TO THOUSANDS OF AUSTRALIAN STUDENTS.

Challenging educational disadvantage is a shared responsibility.
What role will you play in creating a fairer start in life for our
future generations?

As a charitable not-for-profit, Teach For Australia relies on the
critical support of our sponsors, partners and donors to keep
pursuing our vision. All donations over $2 are tax deductible.

gy DONATE NOW!

A postcode shouldn’t define a child’s future, but a great teacher can.

In our first ten years we’ve reached more than 230,000 students and have worked in 182 schools, but we know there’s so much
more to do. You can help foster student potential. With your support, we will be able to

Continue recruiting and developing teachers who Better measure and communicate our impact; and
positively impact students; Further deepen our connections with our partner
Expand our footprint into new states and territories schools and their communities.

and reach more students;

Visit teachforaustralia.org/support to learn more, or email developmentfdteachforaustralia.org.
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The Leadership Development Program is delivered as part of the High Achieving Teachers Program with the support of the
Australian Government Department of Education and Training.


https://www.facebook.com/TeachForAustralia/
https://www.youtube.com/user/teachforaustralia
https://twitter.com/teachforau
https://www.linkedin.com/company/teach-for-australia/
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